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ASLE-UKI is strongly committed to promoting equality, diversity, inclusion, and access for everyone 

we serve, whether or not they are members. We take seriously our responsibility to provide a safe 

and supportive environment that protects everyone who comes into contact with the Association 

from abuse or maltreatment of any kind. We are committed to preventing any form of harassment 

or bullying within the Association. We also recognise our responsibility to promote free and fair 

debate that does not favour any single political party, while ensuring that external speakers are 

broadly aligned with the values of the Association. These policies set out how we aim to meet these 

aims. 

 

A. Equality, Diversity, and Inclusion 

Paragraph 3.3 of our constitution asserts that ‘ASLE-UKI does not discriminate in any way against 

members or others on the basis of race, gender, religion, age, nationality, ethnic origin, disability, or 

sexual orientation’. To ensure that these values are enacted in our daily work, we will: 

• publish, maintain, and regularly review policies on equality, diversity, and inclusion; 

• appoint an EDI and Safeguarding Lead to the Executive Committee; 

• ensure that access and inclusion requirements are fully considered in our choice of venues 

for events and conferences; 

• offer guidance to conference delegates on creating accessible presentations; 

• foster ways to listen to our membership’s concerns about EDI through both formal events 

such as the AGM and other means such as listening events, surveys, and discussion groups, 

and as far as possible incorporate their views and wishes into our policies;  

• as far as is possible and appropriate, seek to ensure that the Executive Committee reflects 

the diversity of our membership and of the UK and RoI more generally. 

 

B. Safeguarding 

To ensure that no person who comes into contact with the Association meets with abuse or 

maltreatment or comes to harm in any way, we will: 

• publish, maintain, and regularly review policies on safeguarding; 



• appoint an EDI and Safeguarding Lead to the Executive Committee; 

• maintain a risk register to identify and mitigate any potentially harmful activities; 

• Require trustees to reveal to the EDI and Safeguarding Lead if they believe their activities on 

behalf of the Association will bring them into contact with anyone under the age of 18 or 

anyone who is or could be considered to be vulnerable, and if so to draw up an appropriate 

risk assessment and mitigation plan; 

• publish, maintain, and regularly review policies on serious incident reporting. 

 

C. Bullying and harassment  

ASLE-UKI will: 

• publish, maintain, and regularly review policies on bullying, harassment, and serious incident 

reporting; 

• appoint an EDI and Safeguarding Lead to the Executive Committee who can be approached 

confidentially in cases of bullying and harassment; 

• not tolerate speech or behaviour that is abusive, harassing, or bullying. Members behaving 

in such a way may face disciplinary procedures as set out in our constitution. 

 

D. Engaging in political activity 

We expect members and trustees to have a range of political views and that many will be members 

or supporters of political parties. We encourage free, open, and frank debate at our events and 

conferences that is consistent with our values concerning EDI and which is respectful and tolerant of 

differing opinion. However: 

• While all members are free to express their political views and allegiances as individuals, the 

Association is not aligned to, nor does it endorse, any political party; 

• Trustees may not use the Association’s funds, resources, or platforms for activities intended 

to promote the success of a candidate in any public election; 

• ASLE-UKI will not tolerate speech or behaviour that is abusive, harassing, or bullying. 

Members behaving in such a way may face disciplinary procedures as set out in our 

constitution; 

• ASLE-UKI will not support activities which promote hatred on the grounds of race, religion, 

or sexual orientation.  

 

E. Engaging external speakers  

The majority of speakers at ASLE-UKI events will be members of the Association, or of an affiliate 

association such as ASLE in the United States or EASLCE in Europe.  

• External speakers who are creative writers not employed by a higher education or similar 

institution will be paid at the rate currently recommended by the Society of Authors. 

• When engaging external speakers, the Association welcomes a diversity of opinion but will 

make reasonable enquiries to ensure that the speaker does not promote hatred on the 

grounds of race, religion, or sexual orientation. 


